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AN About me

* social and policy entrepreneur (education and skills
systems, industry engagement, leadership and gender
development, and strategic inclusion strategies)

* social scientist, international educator and
facilitator
* UN - Institute of Training and Research
* Australia Awards, Australia Awards Fellowships
* Asian Development Bank Institute
* (Asia and The Pacific, Latin America, and Africa)

e Aus4Skills (Vietnam)

* Education consultant and visiting lecturer
* Griffith University
* Queensland University of Technology
* The University of Queensland
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7
International Covenant on Civil and Political Rights
(ICCPR)
International Covenant on Economic, Social and
. . Cultural Rights- external site (ICESCR)
Vietham is a
i International Convention on the Elimination of All
signatory to 7/ Forms of Racial Discrimination (CERD)
core Convention on the Elimination of All Forms of
for ti | Discrimination against Women (CEDAW)
Inteérnationa Convention against Torture and Other Cruel, Inhuman or
h uman r|ghts Degrading Treatment or Punishment- (CAT)
treaties Convention on the Rights of the Child (CRC)
Convention on the Rights of Persons with Disabilities
(CRPD)
8
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Understanding and applying equity,

diversity and inclusion is critical

Equitable, inclusive and quality services based on legislation, standards and
funding (Performance outcomes, indicators and ROI)

Point of difference for approved service providers (industry and education
standards)

Significant role of the skills and training system in workforce development
(people with the right skills and right attitude employed in the right
conditions)

\ B/
CARLUZ
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GEDSI

* interconnected concepts

* emphasize recognizing and respecting the
diversity of individuals and groups in society

» working to overcome barriers and prejudices

* creating more inclusive and equitable
communities and institutions

* central to sustainable development and
-~ building a more just and compassionate
. w world

CARLUZ
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The Global or UN Sustainability
Development Goals (SDGs)

* Agreed in 2015 by 193 UN member countries (incl Vietnam)

* 17 interconnected goals addressing global challenges like
poverty, inequality, and climate change

* a universal call to action: governments, businesses, and
individuals :

create a more sustainable and equitable world by 2030

-
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Gender

* social attributes and opportunities
associated with being male or female,
and

* the relationships between women
and men, and girls and boys, as well
as the relations between women,
men, and gender diverse people

/4

Gender equality

U

«  * Aprinciple: all individuals, regardless of

"‘} gender, should have equal opportunities,
rights, and access to resources

* a fundamental human right; critical for
achieving sustainable development

o * essential for a just and equitable society

| » involves addressing and eliminating gender-
. based discrimination, stereotypes, and
-i' biases.

1




* Gender inequality is a global issue relevant to economic,
social, welfare and foreign policies of all countries.

* van dé toan cau lién quan dén chinh sach kinh té&, x3 hoi, phuc
lgi, va d6i Ngoai cla tat ca cac quoc gia
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In some countries up to a
third of adolescent girls
report their first sexual
experience as being forced

Domestic workers
are among the most

L . vulnerable groups in the V 4
The "fﬂk of m‘_‘mr"‘ﬂ_ global workforce and 7
death is 2.7 times higher

) women make up 7/ P~
among women and girls z = -~
with no education (’/ =
than women with more 0O — [
than 12 years of education —_—
of domestic
workers worldwide

CARLUZ

AUSTRALASIA

16



[ ]
1in.3
will experiéncepviolénce
in theirdifetimeé’

740 million
work inthé informal
economy-globally’

Make up 70%

of healthcare
workers globally'

Earn 16% less
on average (35%/less in
some cguntries)’

Perform

3 times as many
hours of udpaid care and
domestic work”

1 in 3 lost work
due to childcare needs'*
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WHEN YOU GOOGLE MEN'S SAFETY ITEMS:
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WHEN YOU GOOGLE WOMEN'S SAFETY ITEMS:
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Sexism

* prejudice or discrimination
based on one's sex or gender
* sexism can affect anyone, but

it primarily affects women
and girls

Sexism is the lo}i
gender inequity
worldwide

»In a patriarchal system, there
is an enforced belief (or
attitude) in male dominance
and control (“women exist for
men or not at all”)

Source: Bocker Friedman Instute for Reseorch in Economics

=g
When wornen A -
around them hold B S,
sexist views: PO\

* Marry earlier

*Have children
younger

When men
around them hold
sexist views:

8 Time worked
§ Earnings

IMPACT ON WOMEN AND GIRLS
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AN Ableism

CARLUZ

* short dictionary definition:
3 “discrimination in favour
of able-bodied people.”

Interpersonal

e Ableism is heavily
engrained in our society

* impacts everyone’s daily
life.

* Inaccessible buildings, events, or
services

AblEiSt * Discrimination against people with
disabilities in workplaces and schools

exam ples * Making a joke that looks down on

people with disabilities

* Downplaying someone’s disability just
because it is not visible

/4
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Disability inclusion
5% * people with disabilities: same rights,
opportunities, and access to services

* making physical environments, information,
and communication accessible

* promoting social inclusion, participation, and
empowerment of individuals

* advocating for a society that values and
respects the abilities and contributions of
people with disabilities

CARLUZ
AUSTRALASIA

Diversity

Uany dimension
» differentiate groups & people from one

Umoi khia canh
» sy khac nhau gitra cac nhom va ca nhan

»race, ethnicity, gender, age, nationality,
disability, sexual orientation, education,
religion, etc

» diverse perspectives, work
experiences, lifestyles and cultures
that people bring

another 4
0 t f d iati ; vai nhaut
respect for and appreciation o
diffe?ences PP U6én trong va ghi nhan sw khac bié

>chung téc, sac toc, gidi, tusdi, quac tich,
tan tat, dinh hwdng gidi, giao duc, tén
gido, V.v..)

>quan diém khac nhau, kinh nghiém lam
viéc, 16i séng va van héa

24
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Intersectionality

« a way of seeing people's * M6t cach nhin nhén trai nghiém cuta
experiences as shaped by (but moi ngudi dugc dinh hinh badi
not limited to) their race, socio- (nhung khong gidi han) ching toc,
economic background, sex, nén tang kinh t& x3 hai, gidi tinh,
gender, and sexuality all at the gidi tinh va tinh duc cda ho cling
same time. mat lic.

* This overlap or combination of * Sy chdng chéo hodc két hop cda sy
differences makes up a khac biét nay tao nén ban sac doc

) . ! .
person’s unique identity da0 clia mot ngudi

25

Examples of intersectionality attributes

* Women from ethnic minorities: gender and ethnicity

* LGBTIQ+ individuals with disabilities: sexual orientation or gender identity
and physical or mental abilities

* Mature-aged men from rural areas: age, gender, and socioeconomic status

* Young women with physical disability from low-income families: age, gender,
physical ability, and socioeconomic status

* Male migrant workers: ethnicity, socioeconomic status, and occupation

26
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INTERSECTIONALITY

‘ . F @ ‘ The point of understanding

. intersectionality:

understand the variety of privileges
and/or forms of discrimination or
exclusion that one may experience
simultaneously at any given time

‘ ‘ ‘ for example: gender and race together; or

race, class and ability together, etc.)

* a state in which individuals are unable
to participate fully in economic, social,
political and cultural life,

* as well as the process leading to and

///// m such a state

* mot nha nuwdc trong doé cac ca nhan
khéng thé tham gia day dd vao doi
séng kinh té, xa hoi, chinh trj va van
hoa,

* cling nhu qud trinh dan dén va duy tri

trang thai nhu vay

14
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all involved a negative prejudgment whose
purpose is to maintain control and power

each having the ability to control and destroy
lives

all work to establish a "defined norm" or
standard of rightness under which everyone is
iudeed

'
HHEROSEXISH ' ABLE\SM backed up with "individual and institutional

\P‘ 4,, violence" - makes oppression possible

/
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AGE'SM AGEISM

refers to IS EVERYNHERE
HOW WE THINK 48

(STEREOTYPES), b
FEEL i — -~ alia DISABILITY
(PREJUDICE) 1|N2 eorte ~mMIM N @
. A6 .. RACE SEX

: WORLDWIDE ARE
ana ACT 3 RGEIST ACAINST  Ageism atfectsus

(DISCRIMINATION) OLDER PEOPLE THROUGHOUT LIFE Ageism

towards others SR oo nteoreen  mieeiow EARUERGRTES

I . i
,;’a’s:‘:,’f,:‘:;se o 4 YOO e T aeeorens  DISADVANTAGE

#AWorld4AllAges SAMPALIN #AWorld4AllAges
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Heterosexism

(begets homophobia, biphobia, transphobiaq, etc)

» a system of , , and in
favour of female—male and relationships

» can include the presumption that other people
are heterosexual

or

» that female—-male attractions and relationships are
the only norm and therefore superior

CARLUZ
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* expectations that children will grow
and marry someone from the
opposite sex

* that relationship portrayed by the

HEte rOSEXiSt media are only positive if they are

heterosexual, etc.

» Ky vong rang tré em sé I&n [én va
két hon voi nguoi khac gidi

» Mdi quan hé do dwoc cac phuong
ién truyén théng miéu ta chi tich

c néu ho la nguwoi di tinh, v.v.
7

examples
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WHAT IS
INCLUSION?

Social inclusion

* process of improving the terms of
participation in society (particularly for
people facing disadvantages and
barriers) through:

* enhancing opportunities

* access to resources, having a voice
and respect for rights

CARLUZ

AUSTRALASIA
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Fair access,
opportunity, and

Genuine sense of
belonging and value

Presence of
differences

i

E =&

DIVERSITY EQUITY INCLUSION

v
i W S M T 31K WD

Diversity is a fact.
Equity is a choice.
Inclusion is an
action.
Belonging is an
outcome.

LB

CARLUZ
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GEDSI

* interconnected concepts

* emphasize recognizing and respecting the
diversity of individuals and groups in society

» working to overcome barriers and prejudices
and creating more inclusive and equitable
communities and institutions

* central to sustainable development and
building a more just and compassionate
world
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Summary

* Addressing workforce challenges
and imbalances is crucial

* Everyone needs to thrive and
contribute to economic growth
while promoting social equity and
inclusivity

* As educators and industry agents,

you all have a role in achieving
this.
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